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MEMBER FOR BASSENDEAN 
Electorate Officer Compensation Settlement - Personal Explanation 

MR M.P. WHITELY (Bassendean - Parliamentary Secretary) [2.12 pm]:  Last Tuesday, the member for 
Vasse asked a question without notice of the Premier about an agreement between the Department of the Premier 
and Cabinet and a former part-time electoral officer of mine in regard to a workers’ compensation claim.  The 
member for Vasse stated in his question that this electoral officer received compensation payments after having 
allegedly been subject to bullying from me, including yelling and threatening behaviour, work overload and 
workplace stress resulting in mood and anxiety disorders.  Until the member for Vasse asked the question, I did 
not know that there had been an agreement.  Until then I thought that my former staff member had been 
redeployed within the public service.  Consequently, last Tuesday I could do no more than deny my former 
staffer’s false allegations of bullying as I was unaware of the specifics of the allegations and the rationale for the 
agreement.  Last Tuesday, my only response to these false allegations was to deny that I had bullied my former 
staffer and give a limited explanation of the reasons I had decided to reduce his work hours from three days to 
two days a week.  My explanation last Tuesday of the reasons for reducing my former staffer’s hours was 
restricted because I was, and I remain, uncomfortable discussing his health and related mental health issues in 
this, the most public of forums.   

Mr Speaker, as you know, I wrote to you on Thursday, 14 June requesting access to the RiskCover investigator’s 
report.  In my letter I wrote that I was absolutely certain that that document would exonerate me of the 
allegations of workplace bullying.  This morning, Mr Speaker, you gave me a copy of the RiskCover 
investigation report.  I was correct - the report exonerated me completely.  Its final paragraph reads - 

In conclusion we submit, based on enquiries conducted and the information available at this time there 
is no evidence to suggest that any situation or set of circumstances occurred at the work place that could 
have caused the work related stress claimed by the worker.  The only situation out of the ordinary that 
occurred was on August 8, 2005 when he was advised that his hours of work would be reduced.  This 
was a management decision and with the intention of reorganizing the office as the worker was unable 
to cope due to his medical condition. 

I should have been provided with a copy of this report when the RiskCover investigation concluded.  To have 
been accused of unspecified bullying without access to the investigation report that completely exonerates me is 
not simply a denial of natural justice; it allows for a malicious distortion of the truth. 

The only specific allegation of bullying ever raised by my former staffer is a single, false and later withdrawn 
allegation that I yelled at my former staffer on 8 August 2005.  This allegation was a complete fabrication, a lie.  
It was proven to be a lie and was subsequently withdrawn.  I did not shout, yell or even raise my voice at my 
former staffer on 8 August 2005.  As I explained last week, on 8 August 2005, soon after 9.00 am, I met in my 
electoral office with my former staffer to advise him that because of his worsening health and his unsatisfactory 
work performance, including his abuse of constituents, I was giving him notice that I intended to reduce his 
hours of work from three to two days a week.  The fifth-last paragraph of the RiskCover investigation report 
makes specific reference to that, and reads - 

The worker originally claimed that his employer was yelling and swearing at him in the office on 
August 8, 2005 when he was told of his reduction in hours.  His employer denies yelling or swearing 
and states that the conversation took place at a normal conversation level and there was no swearing.  
The worker has made no allegations in his statement that any yelling or swearing took place and 
advised there was only an office door between them and another staff member outside the office.  The 
small office is divided from the main office by a particleboard wall and a door with an air vent.  Any 
loud or raised conversation could be clearly heard outside the office.  The Office Manager was sitting 
outside the office on the morning of August 8, 2005 and states she did not hear any raised voices. 

The obvious question, Mr Speaker, is: why did an employee with chronic health problems resulting in mental 
health problems, which pre-existed his current employment, who had so obviously lied in his workers’ 
compensation claim, receive a substantial payout?  It is not a question I can answer.  The RiskCover report 
states - 

. . . there is no evidence to suggest that any situation or set of circumstances occurred at the work place 
that could have caused the work related stress claimed by the worker. 

Yet, despite that clear and unequivocal statement, my former staffer received a generous payout. 

The member for Vasse has raised the mental health problems of my former staffer and has used parliamentary 
privilege to air a malicious and false allegation.  Members can draw their own conclusions as to why these 
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malicious, baseless allegations were aired on the same day that the Leader of the Opposition revealed that his 
chief of staff had leaked a Corruption and Crime Commission report. 

Several members interjected. 

The SPEAKER:  Order, members!  Does the Leader of the Opposition want to make a point of order? 

Mr P.D. Omodei:  I did not stand up, did I?  I thought you might handle it, Mr Speaker. 
 


